Application for Employment

Please Print

l

and/or local law.

Equal access to programs, services and employment opportunities is available to all persons without regard to race, religion, color, national origin,
age, sex (including pregnancy), disability, sickle cell or hemoglobin C trait, genetic informatioti, or any other basis protected by federal, state,

In accordance with the Americans with Disabilities Act and/or applicable state and local laws, applicants requiring reasonable accommodations
for the application and/or interview process should notify the Human Resources Department. Examples of reasonable accommodations include
making a change to the application process; providing written materials in an alternate format such as braille, targe print, or audio recording;
using a sign language interpreter; using specialized equipment; or modifying testing conditions.

Name Applicant ID #
Tast First Fiddle
Address
Street ' City State P Code
Telephone # ( ) Cellular/Other Phone # ( E-mail Address
Position(s) applied for Date of application / /
Referral Source (e.g., Walk-in, Job Posting, Company’s Website, etc.)
. AM
If necessary, best time to call you is i M1 Will you work overtime if required?..........cummmmrene O Yes CINo
UJHome [JCellular/Other If no, please explain:
May we contact you at work? . [J¥es [INo
If yes, work number and best time to call:
( ) : m | Are you able to perform the “essential functions” of the job
If you are under 18 and it is required, for which youare applying (with or without reasonable
can you furnish a work permit?..........o..ceuen.. [OIN/a O Yes [INo | accommodation)?
P This question is not designed to elicit information about an applicant's disability. Please
If no, p lease €xp lain do not provide information about the existence of a disability, particular accommodation,
Have you submitted an application here before? ...... [ ] Yes [ 1No o :’hheg;; a:m"‘"j:tdfs"s necessary. These issues may be addressed at a later stage
0 the it permitted by aw.
Ifyes, give date(s) and position(s): [ Yes OINo [J Need more information about the
job's “essential functions” to respond
Have you ever been employed here before?............... [Yes [INo | privers license number required if driving may be required in the
If yes, give dates: From [ [ T /[ [ job for which you are applying:
Is this application a request for reemployment State
following an extended military leave of absence -
? -
from this company? [Jves CINo Have you ever been bonded? U Yes OONo
If yes, additional information may be requested. Have you ever pleaded “guilty” or “no contest” to or been convicted
. . of a crime? NOTE: Answering “yes” to this question does not constitute an automatic
Are yot.l lanuuy authorized to work in bar to employment. Factors such as date of the offense, serfousness and nature
the United States? [dyes [LINo |-ofthe violation, rehabilitation and position applied for will be taken into
- account. You are not obligated to disclose convictions that have
Date available for work : [/ been expunged. O Yes [INo
‘What is your desired salary range or hourly rate of pay? )
$ 4 yrang Pe:r pay If yes, please provide date(s) and details:
Type of employment desired: ~ [ JFull-Time  []Part-Time
[ Educational Co-Op [Seasonal U Temporar Y | Have you entered into an agreement with any former employer or
Will you relocate if job requires it? vo....meeeeeesrovenne [IYes [INo | other party (such as a noncompetition agreement) that might, in any
’ bili k fe e [ Yes CIN
s . ; restrict your ability to work for our company?....... es o
Will you travel if job requires it? [ Yes [INo | V3T ¥ ty tow pany’

If they have been explained to you, are you able to meet the
attendance requirements of the position?... L1N/A [ Yes [1No

If yes, please explain:
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Eﬁcp}a:in a;fy gaps in'your employment, other than those due to personal illness, injury, or disability.

If not addressed on previous page, have you ever been fired or asked to resign from a job? ' [ Yes CINo

If yes, please explain: .

:Skills ‘and ‘Qualifications

Summarize any special training, skills, languages, licenses, and/or certificates that may assist you in performing the position for which you are applying:

Computer Skills (Include software titles and level of experience, such as basic, intermediate, or advanced.)

[ Word Processing Level: [JInternet Level:
[ Spreadsheet Level: O Other Level:
[ Presentation Level: (1 Other Level:
O E-mail Level: {3 Other ' Level:

:Educational Background - T
Starting with your most recent school attended, provide the following information.

1 Degree
[ Certification
L10ther,

Cibiploma  [JGED
[J0egree
[XCestification
[J0ther,

Coiploma  [JGED ..
3 begree
[JCertification
[Jother,

Cibiploma  [JGED
[J0egree
[lCertification

[ Other,

‘References
List names and telephone numbers of three business/work references who are not related to you and are not previous supervisors.
If not applicable, list three school or personal references who are not related to you.
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